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MINISTRY OF WATER RESOURCES

New Delhi, the 22nd May, 2009

G.S.R. 86,—In exercise of the powers conferred by the proviso to Article 309 of the Constitution, and in supersession
of the Central Ground Water Board Assistant Driller-cum-Mechanic Recruitment Rules, 2007 except as respects things
done or omitted to be done before such supersession, the President hereby makes the following rules regulating the method
of recruitment to the post of Assistant Driller-cum-Mechanic in the Ministry of Water Resources, Central Ground Water
Board. namely -

1. Short title and commencement.—(1) These rules may be called the Ministry of Water Resources, Central
Ground Water Board Assistant Driller-cum-Mechanic, Group ‘C’ post, Recruitment, Rules , 2009.

(2) They shall come into force on the date of their publication in the Official Gazette:

2. Number of post, classification and scale of pay.—The number of post, its classification and scale of pay
attached thereto, shall oc as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment age limit, qualifications
and other matters relating to the said post shall be as specified in columns (5) to (14) of the said Schedule.

¥
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4. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or certracted a marriage with any other person,
shall be eligible for appointment to the said posts :

Provided that-the Central Govemnment may, if satisfied that such marriage is permissible under the personal an
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt
person from the operation of this rule.

8. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may by order and for reasons to:be recorded in writing, relax amy of the provisions of these rules with respect to any class
or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Schedules Tribes, ex-servicemen and other special categories of persons in
accordance Wwith the ordém ISueibythe Central'Government from tirse to time in this regard.

SCHEBULE
Name of No. of Classification  Scale of Whether  Whether Age limit for direct

post posts pay selection  benefit of recruits
B S or non- added years
selection  of service is

post admissible
under rule 30
of the Central
Civil Services
(Pension)
Rules, 1972
¢ty )] (€] @ &) © v
1. Assistant 318* (2009) General Central PB-1, Selection No Up t0™27 years (Relaxable for
Drillercum-  *Subject Service, Rs. 5200- Goverhment servanls up to
Mechanic  to variation Group‘C’ 20,200 + 40 years in case of General
dependent  Non-Gazetted, Grade Pay Candidates and up to 45
onworkload. Non- Rs. 2400 years in case of candidates
Ministerial. belonging to the Scheduled

Castes and the Scheduled
Tribes in accordance with the
instructions or orders issued
by the Central Government
from time to time.

Note 1 : The crucial date for
determining the age limit shall
be the closing date for receipt
of applications from candidates
in India (and not the closing
date prescribed for those in
Assam, Meghalaya, Manipur,
Nagaland, Arunachal Pradesh,
Stkkim, Ladakh Division of
Jammu and Kashmir State,
Lahau! and Spiti Division and
Pangi Sub-Division of Chamba
District of Himachal Pradesh,
Andaman and Nicobar Islands
or Lakshadweep).

Note 2 : The crucial date for
derermining the age limit in the
case of candidates from
Employment Exchange shall be
the last date upto which the
Employment Exchange is asked
to submit the names.
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Educational and other qualifications required for Whether age and edu- Period of Probation if any
direct recruits cational qualification

prescribed for direct

recruits will apply in

the case of promotees

® ) (10)

Essential -— No Two years for direct recruits
(i) Matriculation from a recognised Board or equivalent; and Technical Operator

(ii) having an Industrial Training Institute certificate
from a recognised Institute in welding trade;

(iii) having two years experience in maintenance of water
well drilling machines in any State Government or Central
Government Organisation or Undertaking or any local
body or any Private Limited Company.

Desirable :

Diploma in Mechanical or Automobile or Drilling or Mining
or Petroleum Engineering from a recognised Institute or
equivalent.

Note : The qualification(s) regarding experience is/are
relaxable at the discretion of the Central Government in
case or candidates belonging to the Scheduled Castes or
the Scheduled Tribes, if at any stage of selection, the
Central Government is of the opinion that sufficient number
of candidates from these communities possessing the
requisite experience are not likely to be available to fill up

(Drilling) but ni! for Com-
pressor Operator and Black-
smith  (their appointment
being in the same Group ‘C’).

the posts reserved for them.

Method of recruitment: Whether by Direct
Recruitment or by promotion or by
Deputation or Absorption and percentage
of the vacancies to be filled by various methods

Th ca=e of recyuitim ent: by Promotion or Deputation or Absorption
grade from which promotion or deputation or absorption to be
made

(11

2

By promotion failing which by direct recruitment.

Promotion :

Eighty five per cent posts from Technical Operator (Drilling) in Pay
Band-1 (Rs.5,200—20,200 + Grade Pay Rs.1900) with twelve years’
regular service in the grade, having five years expefience in
maintenance of water well drilling machines with knowledge of
welding after matriculation from a recognised Board or equivalent.
Ten per cent posts from Compressor Operator in Pay Band-1
(Rs. 5200—20,200 + Grade Pay Rs.1900) with eight years’ regular
service in the grade, failing which from amongst the Technical
Operator (Drilling) with twelve years regular service in the grade,
having five years experience in maintenance of water well drilling
machines with knowledge of welding after matriculation from
recognised Board or equivalent. Five per cent posts from Blacksmith
in Pay Band-1 (Rs.5200—20,200 + Grade Pay Rs. 1900) with eight
years regular service in the grade having one year experience in
operation and maintenance of drilling rigs subject to qualifying the
trade test in handling of drilling operation, assessing the knowledge
in prevention, periodical maintenance of rigs, allied equipment,
welding, operation of air compressors, water well pumps and
vehicles failing which from amongst the Technical Operator
(Drilling) with twelve years’ regular service in the grade, having
five years’ experience in maintenance of water well drilling machines
with knowledge of welding after matriculation from a recognised -
Board or equivalent.
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[f a Departmental Promotion Committee exists what is its Circumstances in which Union

composition Public Service Commission is to
be consulted in making recruitment

(13) T4

Group‘C’ Departmental Promotion Committee Not Applicable.
(for considering promotion) consisting of :

| Director (Administration), Central Ground Water Board —Chairman

2. Superintending Engineer, Central Ground Water Board —Member
3. Anofficer from another Centrat Govemment Department

not below the rank of Executive Engineer —Member
4. Administrative Officer, Central Ground Water Board —Member.

Group ‘C’ Departmental Promotion Committee
(for considering confirmation) consisting of :

1. Director (Administration), Central Ground Water Board —~Chairman

2. Superintending Engineer, Central Ground Water Board ~ —Member
3. Administrative Officer, Central Ground Water Board —Member.
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DIRECTORATE GENERAL OF CIVIL AVIATION
CORRIGENDUM
New Delhi, the 3rd February, 2009

Subject : Committee on Subordinate Legislation-Examination of the Civil Aviation Department (Group *C° post)-
Recruitment (Amendments) Rules, 2007 (G.S.R. 31 of 2008).

G.S.R. 87.—InParal (1) of G.S.R. 31 dated 4-2-2008 of Recrutment Rules. in the short title. the year 2007 may
be corrected to read as 2008.

[No. A. 12018/2/2003-E. 1]

K. UNNIKRISHNAN. Dy. Director {Admn.)
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