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Tasking Staff —5%

(d) By promotion of Sorters on sentority-cum-fitness
basis—30%
(e) By promotion of Multi-Tasking Staff—10%
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(¢) Sentority-cum-fitness basis : Multi-Tasking Staff with 3
years of service in the grade rendered after appointment there
to on regular basis and who possess minmum educational
qualification of matriculation or equivalent.

Note : 1. When juniors who have completed the eligibility period
are considered for promotion their seniors would also be
considered provided they are not short of the requisite
qualifying/eligibility service by more than half of such
qualifying/eligibility service or two years whichever is less
and have successfully completed their probation. -

Note 2 : Departmental candidates promoted on seniority-cum-
fitness basis should pass the prescribed type test with a
minimum speed of 35 words per minute in English or 30 words
per minute in Hindi only on computer.

(13) (14)
. Head of the Postal Account Office —Chairman Not applicable.
2. Officer Incharge of Administration —Member
3. One Senior Officer to be nominated —Member
by the Head of Office

[F.No. I{1)/10/PA-Admn. []
R. MAGADEVAN, Asstt. Director General (PA-Admn.)
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MINISTRY OF WATER RESOURCES
New Delhi, the 23rd September, 2010

G.S.R. 188,—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules to amend the Central Ground Water Board (Assistant Store Keeper) Recruitment Rules,
2004, namely :—

1. (1) These rules may be called the Central Ground Water Board (Assistant Store Keeper) Recruitment
(Amendment) Rules, 2010.

(2) They shall come into force on the date of their publication in the Official Gazefte.

2. [n the Central Ground Water Board (Assistant Store Keeper) Recruitment Rules, 2004, for the Schedule, the
following Schedule shall be substituted, namely :—

SCHEDULE
Name of Number Classification Pay Band and Whether Selection-
post of post Grade Pay/or Post or non-selection
Pay Scale post
(D @ €) @ ®
Assistant 94*(2010) General Central Pay Band-1 Non-selection
Store Keeper *Subject to Service, Group ‘C’, Rs. 5200-20200
variation Non-Gazetted, Plus Grade Pay
dependent Non-Ministerial Rs. 1900
on work-
load
Whether benefit of added years of Age limit for direct recruits
service admissible under Rule 30 of
CCS (Pension) Rules, 1972
© : M
No Between 18 to 27 years (Relaxable for Government servants upto the age of

40 years in the case of general candidates and upto 45 years in the case of
candidates belonging to the Scheduled Castes and the Scheduled Tribes in
accordance with the instructions or orders issued by the Cental Government
from time to time.
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Note 1: The crucial date for determining the age limit shall be the closing
date for the receipt of application from candidates in India (and not the
closing date prescribed for those in Assam, Mcghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Sikkim Ladakh Division of Jammu and Kashmir
State, Lahaul and Spiti District and Pangi Sub-Division of Chamba District of
Himachal Pradesh, Andaman and Nicobar Islands or Lakshadweep).

Note 2 : In case of recruitment made through the Employment Exchange, the
crucial date for datermining the age limit shall be the last date upto which the
Employment Exchange is asked to submit the names.

Fducational and other qualifications required - Whether age and educational Period of Probation,
for direct recruits ) qualifications prescribed for if any
' direct recruits will apply in the
case of promotees

(8) ©) (10)

12th pass from a recognised Board or Age ' No. Educational Qualifications : Yes Two years
equivalent, possessing knowledge of Hindi and

three years experience of maintaining store

accounts.

Note 1 : Qualifications are relexable at the
discretion of the Central Government in case of
candidates otherwise well qualified.

Note 2 : The qualification(s) regarding
experience is/are relaxable at the discretion of
the Central Government for reasons to be
recorded in writing, in case of candidates
belonging to the Scheduled Castes and the
Scheduled Tribes if at any stage of selection,
the Central Government is of the opinion that
sufficient number of candidates belonging to
these communities possessing the requisite
experience are not likely to be available to fill up
the vacancies reserved for them.

Method of recruitment whether by direct recruitment [n case of recruitment by promotion or deputation or ab-
or by promotion or by deputation/absorption and sorption, grades from which promotion or deputation or
percentage of vacancies to be filled by various absorption to be made
methods
(1 (12)
Thirty-three per cent by promotion failing which by Promotion :
direct recruitment and sixty-seven per cent, by direct From Technical Operator (Stores) with four years regular

service in the grade including two years expericnce of
maintaining store accounts.

Note 1 : For the purpose of computing minimum qualifying
service for promotion, the services rendered on a regular basic
by an officer prior to Ist January, 2006 or the date from which
the revised pay structure based on the recommendations of
the Sixth Central Pay Commission has been extended, shall be

recruitiment,
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(12)

deemed to be the service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of
the said Pay Commission except where there has been merger
of more than one pre-revised scale of pay into one grade with
a common grade pay or pay scale, and where this benefit shall
be extend only for the post(s) for which that grade pay or pay
scale is the normal replacement grade without any upgradation.
Note 2 : Where juniors who have completed their qualifying
or eligibility service are being considered for promotions, their
seniors shall also be considered provided they are not short of
the requisite qualifying or eligibility service by more than half
of such qualifying or eligibility service or two years, whichever
is less and have succeessfully completed their probation period
for promotions to the next higher grade alongwith their juniors
who have already completed such qualifying or eligibility
services. ’

If a Departmental Promotion Committee exists,

what is its composition

Circumstances in which Union Public Service Commission

is to be consulted in making recruitment

(13)

(14)

Group ‘C’ Departmental Promotion Committee,

(for promotion) consisting of ; —
(i) Director (Administration), Central
Ground Water Board
(i) Executive Engineer, Central Ground
Water Board
(iify A Group ‘A’ officer from another
Central Government Department
Group ‘C’ Departmental Promotion

Committee (for confirmation) consisting of :

() Director (Administration), Central
Ground Water Board

(i) Executive Engineer, Central Ground
Water Board

(iii) Administrative Officer, Central
Ground Water Board

—Chairman

—Member
—Member

—Chairman

—Member
—Member

Not applicable.

[F. No. 23/22/2009-CGWB ]
VINEETH ABRAHAM, Under Secy.

Footnote : The principal rules were published in the Gazette of India vide number G.S.R. 178 dated the 7th May, 2004.
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