ANNEXURE - |

Recruitment Rules for_Senior Technical Assistant (Mechanical) in the Central Ground Water Board, Ministry of Water Resources, River Development & Ganga

Rejuvenation.

Name Post No. of Post Classification Pay Band and Grade Pay Whether Selection or non-
selection posts
1 2 3 4 5
Senior Technical | 11* (2015) *Subject to variation | General Central Service Group ‘B’ Non- PB-2, Rs.9300-34800/- plus | Selection
Assistant dependent on work load Gazetted, Non-Ministerial Grade Pay of Rs.4600/-
(Mechanical)

Age limit for direct recruitment

Educational and other qualifications required for direct recruits

6

7

Not exceeding 30 years.

Relaxation for Government Servants up to five(5) years in accordance with the instructions or orders
issued by the Central Government from time to time.

Note 1 :- The crucial date for determining the age limit shall be the closing date for receipt of
application from candidates in India (and not the closing date prescribed for those in Assam,
Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of
Jammu and Kashmir State, Lahaul and Spiti District and Pangi Sub-Division of Chamba District of
Himachal Pradesh, Andaman and Nicobar Islands and Lakshadweep).

Degree in Mechanical/ Electrical/ Drilling/ Mining /Civil Engineering/

Petroleum Technology from a recognized University or institution

OR

Diploma in Mechanical/ Electrical/ Drilling/ Mining/ Civil Engineering /
Petroleum Technology from a recognized University or institution with five
years experience in water well drilling construction and operation /
maintenance of drilling construction and operation/ maintenance of drilling
machinery and equipment from Govt/ Semi Govt/ Autonomous
organization/ Limited Company.

Note : Qualifications are relaxable at the discretion of the Union Public
Service Commission/Staff Selection Commission in case of candidates
otherwise well qualified.

Note: The Qualification regarding experience is relaxable at the discretion of
the competent authority (for the reasons to be recorded in writing) in case of
candidates belonging to the Scheduled Castes or the Schedules Tribes, if at
any stage of selection the competent authority is of the opinion that sufficient
number of candidates from these communities possessing the requisite
experience are not likely to be available to fill up the vacancies reserved for
them.

Whether age and educational qualifications prescribed for direct recruits will apply in the
case of promotees

Period of probation, if any

8

Age — No

For promotees - Nil
For direct recruit- Two years




Method of recruitment whether by direct recruitment or by promotion or by
deputation/absorption and percentage of the posts to be filled by various method

In case of recruitment by promotion/deputation/absorption, grades from
which promotion/deputation/absorption to be made

10

11

50% by Promotion failing which by Direct Recruitment.
50% by direct recruitment.

Promotion:
Junior Engineer in Central Ground Water Board in PB-2, 9300-34800 + G.P
4200/-with Five years regular service in the grade.

Note: Where Juniors who have completed their qualifying eligibility service
are being considered for promotion, their seniors would also be considered
provided they are not short of the requisite qualifying/ eligibility service by
nore than half of such qualifying/ eligibility service or two years whichever
is less and have successfully completed their probation period for promotion
to the next higher grade along with their juniors who have already completed
such qualifying/ eligibility service.

Training:-Two weeks training in Material handling, storekeeping and
stores accounting-level 3 from Rajiv Gandhi National Ground Water
Training & Research Institute.

If a Departmental Promotion Committee exists, what is its composition

Circumstances in which Union Public Service Commission is to be
consulted in making recruitment.

12

13

(i) Group ‘B’ Departmental Promotion Committee (for promotion) consisting of
1.Chairman,

Central Ground Water Board - Chairman.
2.Director/ Deputy Secretary,

(Concerned with CGWB)

Ministry of Water Resources, River

Development & Ganga Rejuvenation - Member

3. Director (Administration),
Central Ground Water Board - Member

4. Superintending Engineer,
Central Ground Water Board - Member

(ii) Group ‘B’ Departmental Promotion Committee (for probation and confirmation)

consisting of

1. Chairman,

Central Ground Water Board - Chairman.
2. Director (Administration),

Central Ground Water Board - Member
3. Superintending Engineer,(HQ)

Central Ground Water Board - Member

Consultation with Union Public Service Commission not required.




ANNEXURE -1

SCHEDULE

Recruitment Rules for Black Smith in the Central Ground Water Board, Ministry of Water Resources, River Development & Ganga
Rejuvenation.

Name Post No. of Post Classification Scale of Pay Whether Selection or
Non-selection post
1 2 3 4 5
Blacksmith | 13* (2015) *Subject to variation | General Central Service Group ‘C’ | Pay Band — | Non-selection
dependent on work load Non- Gazetted, Non-Ministerial Rs.5200-20200/- + GP Rs.1900/-

Age limit for direct recruitment

6

Between 18 and 27

Relaxable for Government Servants up to five(5) years in accordance with the instructions or orders issued by the Central Government
from time to time.

(Note 1 :- The crucial date for determining the age limit shall be the closing date for receipt of application from candidates in India (and not the
closing date prescribed for those in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of
Jammu and Kashmir State, Lahaul and Spiti District and Pangi Sub-Division of Chamba District of Himachal Pradesh, Andaman and Nicobar Islands
and Lakshadweep).

Note 2 :- In respect of appointment made through the Employment Exchange, the crucial date for determining the age limit shall be the last date upto
which the Employment Exchange is asked to submit the names

Educational and other qualifications required for direct recruits. Whether age and educational | Period of
qualifications prescribed for | probation,
direct recruits will apply in | if any

the case of promotes

7 8 9
Essential:- Not applicable Two years
i) 10+2/ Senior Secondary School Examination passed from recognized Board/ Institution for  direct
and ITI Certificate recognized by NCVT in the trade of Welder/Fitter recruits.

Mechanic(Motor/Diesel/Tractor) failing which Matriculation from recognized Board/
Institution with two years’ ITI Certificate recognized by NCVT in the trade of
Welder/Fitter Mechanic(Motor/Diesel/Tractor).

ii) One Year experience in operation, maintenance and overhauling of diesel and gasoline
engine/ drilling rigs/ vehicles from Govt./ Semi Govt./ Autonomous organization/
Limited Company.




Note 1:- Qualifications are relaxable at the discretion of the Central Government in case the

candidates otherwise well qualified.

Note 2: The qualification(s) regarding experience is / are relaxable at the discretion of the Staff

Selection Commission/ Competent authority in the case of candidates belonging Scheduled

and Scheduled Tribes, if at any stage of Selection, the Staff Selection Commission/ Competent
authority is of the Opinion that sufficient number of candidates from these communities possessing

the requisite experience are not likely to be available to fill up the posts reserved for them.

Castes

Method of recruitment
whether by direct recruitment
or by promotion or by
deputation/ absorption and
percentage of the posts to be
filled by various method

to be made

In case of recruitment by promotion/deputation/absorption grades from which promotion/deputation/absorption

10 11

Promotion:

(i) Twenty five percent by
promotion failing which by direct
recruitment

(ii) Seventy five percent by direct
recruitment

Hammer man in the Central Ground Water Board in PB-1 Rs. 5200-20200 + G.P 1800/- with three years regular service
in the grade.

Two weeks training in maintenance of drilling and ancillary equipment level-1 is mandatory from Rajiv Gandhi
National Ground Water Training & Research Institute, Raipur.

Note: - Where juniors who have completed their qualifying or eligibility service are being considered for promotion,
their seniors will also be considered provided they are not short of the requisite qualifying or eligibility service by more
than half of such qualifying or eligibility service or two years, whichever is less and have successfully completed their

probation period.

If a Departmental Promotion Commission exists, what is its composition

Circumstances in which Union Public Service

Commission is to be consulted in making
recruitment.
12 13
Group ‘C’ Departmental Promotion Committee (for promotion) consisting of : - Not applicable.
1. Director (Administration), Central Ground Water Board -Chairman
2. Executive Engineer, Central Ground Water Board -Member
3. Group ‘A’ Officer from another Central Government Department -Member

Group ‘C’ Departmental Promotion Committee (for probation/ confirmation) consisting of : -

1. Director (Administration), Central Ground Water Board -Chairman
2. Executive Engineer, Central Ground Water Board -Member
3. Administrative Officer, Central Ground Water Board -Member




SCHEDULE

ANNEXURE - |

Recruitment Rules for Slotting Machine Operator in Central Ground Water Board, Ministry of Water Resources, River Development & Ganga

Rejuvenation.

Name Post No. of Post Classification | Pay Band and Grade Whether
Pay Selection or
non-selection
posts
1 2 3 4 5
Slotting Machine Operator | 09*(2015) General Not applicable
(Highly Skilled Grade - I1) | *subject to variation depending on workload. Central 50% of the post in the
On completion of five years regular service in the | Service Group | Pay Band-1, Rs.5200-
grade of Slotting Machine Operator (Highly Skilled | ‘C’ Non- | 20200/- + Grade Pay
Grade I1) in PB | of Rs. 5200-20200 + Grade Pay Rs. | Gazetted, Rs.2400/- (Highly
2400/-, 50% of the posts will be upgraded and | Non- Skilled Grade- 1)
designated as Slotting Machine Operator (Highly | Ministerial
Skilled Grade-lI) in PB | of Rs. 5200-20200 + GP 50% of the post in the
Rs.2800/-. Pay Band-1, Rs.5200-
Two weeks training in maintenance of drilling and 20200/- + Grade Pay
ancillary equipment- level-1 is mandatory for up- Rs.2800/- (Highly
gradation to SMO (Highly Skilled Grade-1) from Skilled Grade-1)
Rajiv Gandhi National Ground Water Training &
Research Institute, Raipur.

Age limit for direct recruitment

Educational and other qualifications required for direct
recruits

6

7

Between 18 and 27 years.

(Relaxable for Govt. Servants and Unreserved Category up to 40 years, 43
years in case of candidates belonging to Government Servant and Other
Backward Classes and 45 years belonging to Government Servant and
Scheduled Caste/ Scheduled Tribe in accordance with the instructions or order
issued by the Central Govt. from time to time)

Note 1 :- The crucial date for determining the age limit shall be the closing
date for receipt of application from candidates in India (and not the closing

(i) 10+2/Senior Secondary School Examination passed from
recognized Board/Institution.

(i) Turner or Mechanic certificate from the recognized Industrial
Training Institute; and

(iii) Three years experience in operation of slotting Machine or
as Turner or Mechanic from Govt. / Semi Govt. / Autonomous
organization/ Limited Company.

Note: The gualification(s) regarding experience is / are relaxable




date prescribed for those in Assam, Meghalaya, Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura, Sikkim Ladakh Division of Jammu and Kashmir,
Lahaul and Spiti District and Pangi Sub-Division of Chamba District of

Himachal Pradesh, Andaman and Nicobar Islands and Lakshadweep).

Note 2:- In the case of recruitment made through the Employment Exchange,
the crucial date for determining the age limit shall be the last date up to which

the Employment Exchange is asked to submit the names.

at the discretion of the Central Government (for the reasons to be
recorded in writing) in the case of candidates belonging to the
Scheduled Castes or Scheduled Tribes, if at any stage of
Selection, the Central Government is of the opinion that
sufficient number of candidates from these communities
possessing the requisite experience are not likely to be available
to fill up the posts reserved for them.

Whether age and | Period of | Method of | In case of recruitment by promotion/deputation/absorption, grades
educational qualifications | probation, if | recruitment whether | from which promotion/deputation/absorption to be made
prescribed for direct | any by direct recruitment
recruits will apply in the or by promotion or by
case of promotees deputation/absorption
and percentage of the
posts to be filled by
various method
8 9 10 11
No Two Years Direct Recruitment Not applicable

If a Departmental Promotion Committee exists, what is its composition

Circumstances in which Union
Public Service Commission is to
be consulted in making
recruitment.

12

13

Group ‘C’ Departmental Promotion Committee (for confirmation) consisting of:

1. Director (Administration), Central Ground Water Board
2. Superintending Engineer, Central Ground Water Board,

3. Administrative Officer , Central Ground Water Board

- Chairman

-Member

-Member

Consultation with Union Public
Commission not necessary.




