ANNEXURE-III

Ammendentment proposed in the Recruitment Rule for the post of Surveyor( after merger of Head Surveyor and Senior Surveyor) in
Central Ground Water Board

1(a) [Name of the post SURVEYOR
1(b) |Name of the Ministry/Department Central Ground Water Board,
Ministry of Water Resources, RD & GR
10 Reference No by which Commission's advise  |Head Surveyor- MOWR's Notification No 21/16/98-GW.| dated 13.09.2001
on Recruitment Rule was conveyed Senior Surveyor MOWR's Notification No 23/59/98- dated 07.02.2001
1(d) [Date of Notification of the Original Rules and |GSR NO-547 Dated 13.09.2001
Subsequent amendments GSR NO-112 Dated 07.02.2001
Col No Provision in the approved existing Recruitment Rule Revised Provision Proposed Reason for the revision
HEAD SURVEYOR SENIOR SERVEYOR
1 Name of the post Name of the post Name of the post Due to merger of pay scale of Rs
Head Surveyor Senior Surveyor Surveyor 5500-9000/- and 5000-8000/- as
per GSR 622(E), the post of Head
Surveyor and Senior Surveyor has
been merged after
implementation of 6th pay
commission report.
2 Number of posts Number of posts Number of posts Due to merger of pay scale of Rs
13*(2001) 37*(2001) 50*(2015) 5500-9000/- and 5000-8000/- as
* Subject to variation depending on workload. [* Subject to variation depending on workload. [* Subject to variation depending on workload. |per GSR 622(E), the post of Head
Surveyor and Senior Surveyor has
been merged after
implementation of 6th pay
commission report.
3 Classification Classification Classification

General Central Service,
Group 'B' Non-Gazetted, Non-Ministerial

General Central Service,
Group 'C' Non-Gazetted, Non-Ministerial

General Central Service,
Group 'B' Non-Gazetted, Non-Ministerial,
Scientific post.




Scale of Pay
Rs 5500-175-9000/-

Scale of Pay
Rs 5000-150-8000/-

Scale of Pay
PB2 Rs 9300-34800/-with Grade Pay
Rs 4200/-

Due to revision of pay scale after
implementation of 6th CPC report
w.e.f 01.01.2006.

Whether selection-cum-seniority or selection
by merit or non-selection posts Selection-cum
Seniority

Whether selection-cum-seniority or selection
by merit or non-selection posts Selection

Whether selection-cum-seniority or selection
by merit or non-selection posts Non-Selection

No

—~

Age limit for Direct recruits
exceeding 30 years
(Relaxable for Government servants up to 35
years in accordance with the instructions or
orders issued by the Central Government.)
Note:- The crucial date for determining the
age limit shall be the closing date for receipt of
application from candidates in India ( and not
the closing date prescribed for those in Assam,
Meghalaya, Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Sikkim, Ladakh Division of
Jammu and Kashmir State, Lahual and Spiti
District and Pangi Sub-Division of Chamba
District of Himachal Pradesh, Andaman and
Nicobar Islands or Lakshadweep.

Age limit for Direct recruitment

21-30 years (Relaxable
for Government servants up to 35 years and in
case of the Schedule Caste and Schedule Tribe
upto 40 years and Other Backward Classes up
to 38 years in accordance with the instructions
or orders issued by the Central Government.)
Note 1:- The crucial date for determining the
age limit shall be the closing date for receipt of
application from candidates in India ( and not
the closing date prescribed for those in Assam,
Meghalaya, Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Sikkim, Ladakh Division of
Jammu and Kashmir State, Lahual and Spiti
District and Pangi Sub-Division of Chamba
District of Himachal Pradesh, Andaman and
Nicobar Islands or Lakshadweep).

Note 2 : In case of recruitment mad through
the Employment and Training the crucial date
for determining the age limit shall in each case
be the last date up to which the Employment
Exchanges, Director General of Employment
and Training are asked to submit the names.

Age limit for Direct recruitment

21-27 years (Relaxable
for Government servants up to 40 years in case
of General Candidates and up to 45 years in
case of candidates belonging to the Schedule
Caste and Schedule Tribe in accordance with
the instructions or orders issued by the Central
Government.)

Note 1:- The crucial date for determining the
age limit shall be the closing date for receipt of
application from candidates in India ( and not
the closing date prescribed for those in Assam,
Meghalaya, Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Sikkim, Ladakh Division of
Jammu and Kashmir State, Lahual and Spiti
District and Pangi Sub-Division of Chamba
District of Himachal Pradesh, Andaman and
Nicobar Islands or Lakshadweep).

Note 2 : In case of recruitment mad through
the Employment and Training the crucial date
for determining the age limit shall in each case
be the last date up to which the Employment
Exchanges, Director General of Employment
and Training are asked to submit the names.

As per Government Rule




Educational and other Qualification required for
Direct recruits: Essential :

(i) Matriculate or equivalent from a recognized
Board/University. (ii)
Licentiate in Civil Engineering or Diploma or
certificate of Surveyor from a recognize institutjion
and (iii) Five
years practical experience and knowledge of
Surveying and leveling for gravite and seismic work
and preparation of a map etc.

Note 1 : Qualification are relaxable at the
discreation of the Staff Selection Commission in
case of candidates otherwise well qualified.

Note 2 : The qualification regarding experience is
relaxable at the discreation of the Staff Selection
Commission/Competent Authority in the case of
candidated belonging to Scheduled Castes or
Scheduled Tribes, if at any stage of selection the
Staff Selection Commission is of the opinion that
sufficient number of candidated from these
communities possessing the requisite experience
are no likely to become available to fill up the posts
reserved for them.

Educational and other Qualification required
for Direct recruits:

(i) Matriculate or equivalent. Licentiate
Certificate in Engineering or Diploma or
Certificate of Senior Surveyor from a
recognized Institure. At least five years
praactical experience and knowledge of
surveying and leveling.

Educational and other Qualification required
for Direct recruits:

Matriculate or equivalent from a recognized
Board /University. Three years Diploma in Civil
Engineering and three years practical
experience and knowledge of surveying and
leveling.

On the recommendations of the
Committee constituted by the
Chairman, CGWB to review the
existing educatjional qualification
and to make uniformity of these
posts.

Whether age amd Educational qualifications
prescribed for Direct Recruits will apply in the

Whether age amd Educational qualifications
prescribed for Direct Recruits will apply in the

Whether age amd Educational qualifications
prescribed for Direct Recruits will apply in the

case of promotees. NO case of promotees. NO case of promotees. Not
applicable

Period of Probation, if any : Period of Probation, if any : 1. [Period of Probation, if any :

Two years Not applicable in case of promotion. 2. Two |Two years

years incase of Direct Recruits.




10 Method of recruitment, whether by Direct Method of recruitment, whether by Direct Method of recruitment, whether by Direct No feeder post is available
Recruitment or by Promotion or By Recruitment or by Promotion or By Recruitment or by Promotion or By
Deputatjion/ absorption and percentage of |Deputatjion/ absorption and percentage of Deputatjion/ absorption and percentage of
the posts to be filled by varios methods : By |the posts to be filled by varios methods : the posts to be filled by varios methods :
promotion failing which by Direct Recruitment. [By promotion failing which by Direct By Direct Recruitment.
Recruitment.
11 In case of recruitment by promotion/ Deputation/ absorption, grade| | case of recruitment by promotion/ In case of recruitment by promotion/ Provision has been proposed in

from which promotion/ Deputation/ absorption to be made :
PROMOTION : Senior Serveyor with three years regular service in the
grade.

Note : Where juniors who have completed their qualifying eligiblity
service are being considered , their seniors would also be considered
provided they are not short of the requisite qualifying/ eligibility
service by more than half of such qualifying / eligiblity service or two
years which ever is less and have successfully completed their
probation period for promotion the the next higher grade alongwith
their juniors who have already completed such qualifying/ eligibility
service.

Deputation : Officer under the Central Government (a) (i) Holding
analogous posts on a regular baiss in the parent cadre/department,
or (i) with three years regular
service in the post in the scale of Rs 5000-8000/- or equivalent in the
parent cadre/ department. or

(iiii) with six years regular service in posts in the scale of Rs 4500-
7000/- or equivalent in the parent cadre/department, and

(b) Possessing the qualifacation prescribed for Directo Recruits in
coloumn 8. NOTE :
The department Officers in the feeder category who are in the direct
line of promotion will not be eligible for consideration for
appointment on deputation basis. Similarly, deputationist shall not be
eligible for appointment by promotion. The period of probatjion
including period of probation in any ex-cadre posts in the same or
some other organization/ department of the Central Government
shall ordinarily not exceed 3 years. The maximum age limit for
appointment on deputation shall not exceeding 56 years as on the
closing date of receipt of application.

Deputation/ absorption, grade from which
promotion/ Deputation/ absorption to be
made :

PROMOTION : Junior Surveyors with at least
five years continuous service in the grade.

Deputation/ absorption, grade from which
promotion/ Deputation/ absorption to be
made :

Not applicable

the light of the instructions
contained in DOP&T OM No AB.
140117/61/2008-Estt.(RR) dated
24.03.2009




12 If a Departmental Promotion Committee If a Departmental Promotion Committee If a Departmental Promotion Committee Chairman is the appointing
exists, what is its composition? exists, what is its composition? exists, what is its composition? authority in respect of Group-B
(i) Chairman, Central Ground Water Board- Group-C Departmental Promotion Committee [Group-B Departmental Promotion Committee |posts
Chairman for considering promotion/ confirmation : for considering promotion/ confirmation :
(ii) Director (Admn), Central Ground Water (i) Director (Admn), Central Ground Water (i) Chairman, Central Ground Water Board-
Board- Member. Board- Chairman. Chairman
(iii) An Officer of the level of Scientist-D, (ii) Scientist-D, Central Ground Water Board-  |(ii) Director (Admn), Central Ground Water
Central Ground Water Board- Member. . [Member. (iii) An Officer of the level of Board- Member.
Scientist-D of other Department- (iii) An Officer of the level of Scientist-D,
Member. Central Ground Water Board- Member. (iv)
An Officer of another Central Goverment
Department not below the rank of Scientist-D
or Superintending Engineer in Central Ground
Water Board- Member.
13 Circumstances in which Union Public Service |Circumstances in which Union Public Service |Circumstances in which Union Public Service

Commission to be consulted in making
recruitment :

Consultation with Union Public Service
Commission is not necessary

Commission to be consulted in making
recruitment :
Not applicable

Commission to be consulted in making
recruitment :
Not applicable

(G.C.Pati)
REGIONAL DIRECTOR &
DIRECTOR ADMINISTRATION
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